CONFLICT OF INTEREST POLICY (approved 11/26/13, revised 8/20/18)

The Board of Trustees affirms that the trustees, officers, administrators, faculty and
other employees of the School have an obligation to exercise their authority and to carry
out the duties of their respective positions for the sole benefit of the School. They
should avoid placing themselves in positions in which their personal interests are, or
may be, in conflict with the interests of the School. Where a potential conflict of interest
exists, it shall be the responsibility of the person involved or any other person with
knowledge to notify the Board of Trustees of the circumstances resulting in the potential
conflict so that the Board of Trustees can provide such guidance and take such action
as it shall deem appropriate. This policy will comply with requirements defined by NC
GS 115-C-218.15 Chapter 55A of the General Statutes related to conflicts

of interest.

A requirement that a person shall not be disqualified from serving as a member of a
charter school's board of directors because of the existence of a conflict of interest, so
long as the person's actions comply with the school's conflict of interest policy
established as provided in this subsection and applicable law.

Areas of potential conflict of interest are:

Financial Interest

(A) Ownership by the individual directly or indirectly of a material financial interest in
any business or firm (i) from which the School obtains goods or services, or (ii)
which is a competitor of the School.

(B) Competition by the individual, directly or indirectly, with the School in the
purchase or sale of property or any property right or interest.

(C) Representation of the School by the individual in any transaction or activity in
which the individual, directly or indirectly, has a material financial interest.

(D) Any other circumstance in which the individual may profit, directly or indirectly,
from any action or decision by the School in which he or she participates, or which he
or she has knowledge.

Inside Information



Disclosure or use by the individual of confidential information about the School,
its activities or intentions, for the personal profit or advantage of the individual or
any person.

Conflicting Interests other than Financial

Representation as director, officer, agent or fiduciary of another company, institution,
agency or person in any transaction or activity which involves this school as an
adverse party or with adverse interests.

No voting member of the governing board shall be an employee of a for-profit
company that provides substantial services to the charter board for a fee.

A requirement that before any immediate family, as defined in G.S. 115C-12.2, of any
member of the board of directors or a charter school employee with supervisory
authority shall be employed or engaged as an employee, independent contractor, or
otherwise by the board of directors in any capacity, such proposed employment or
engagement shall be (i) disclosed to the board of directors and (ii) approved by the
board of directors in a duly called open-session meeting. The burden of disclosure of
such a conflict of interest shall be on the applicable board member or employee with
supervisory authority. If the requirements of this subsection are complied with, the
charter school may employ immediate family of any member of the board of directors
or a charter school employee with supervisory authority.

Gifts and Favors

Acceptance of gifts or favors from any firm or individual which does or seeks to do
business with, or is a competitor of, the School under circumstances which imply
reasonably that such action is intended to influence the individual in the performance
of his or her duties.

Voting
No Trustee who directly or indirectly is involved in a potential conflict of interest shall
be counted in determining the existence of quorum at any meeting of the Board where
the potential conflict is considered, nor shall the trustee vote on any action of the
Board regarding that potential conflict.



